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Polasaí Frith-Bhulaíochta
Anti-Bullying Policy
This policy should be read in conjunction with the following;

▪ College Mission Statement
▪ College Ethos
▪ Pastoral Care Policy
▪ Code of Behaviour Policy
▪ Internet Acceptable Usage Policy

Purpose

1. Department of Education and Skills, through the Education (Welfare) Act 2000 and
the code of behaviour guidelines issued by the NEWB (in its capacity at that time),
requires Colleges to have a written policy on bullying

2. The Trustees have a statutory obligation to ensure that a policy is in place that
reflects the principles and values of the religious and educational philosophy of the
College.

3. Involving and encouraging all members of the College community in developing,
formulating and reviewing this policy on bullying through meetings of the Students’
Council, Parents’ Council, Board of Management and staff promoting partnership,
ownership and implementation of a living policy.

Scope of policy
This policy pertains to the entire College community of Gaelcholáiste Luimnigh.
At Gaelcholáiste Luimnigh, ‘Staff and students work together to realise their full potential in a
safe and friendly environment where the atmosphere is one of learning and development,
mutual respect and cooperation. Irish language and culture are central in every aspect of the
College's life.’

Link to College’s Mission
Gaelcholáiste Luimnigh is an all-Irish Post-Primary College. All subjects (except other
languages) are taught through the medium of Irish. Gaelcholáiste Luimnigh is inclusive in its
intake and is comprehensive in its curriculum. It is a centre of excellence in the development
and learning of each individual student where each person is special. Staff and students
work together to realise their full potential in a secure and friendly environment where the
atmosphere is one of learning and development, mutual respect and cooperation. Irish
language and culture are central in every aspect of the College's life.

http://www.clvec.ie/index.cfm


Rationale
Refer to Purpose above

Objective
We aspire to minimise the occurrence of bullying by fostering an atmosphere of respect,
understanding and encouragement between all who teach, work and learn in the College, all
who are engaged with the College community, so that the development and contribution of
every individual can be acknowledged, and all can work together to benefit personal growth
and the common good.  We envisage that all reports/ incidents of bullying be fully
investigated by the Class Tutor and Year Head in conjunction with the Principal/Deputy
Principal so as to educate students of acceptable behaviour, to protect the vulnerable and if
necessary punish the perpetrators.  We aim to teach our students how to engage with each
other in a positive manner and to encourage them to be promoters of positive behaviour
amongst themselves.

1. In accordance with the requirements of the Education (Welfare) Act 2000 and the code of
behaviour guidelines issued by the NEWB, the Board of Management of Gaelcholáiste
Luimnigh has adopted the following anti-bullying policy within the framework of the College’s
overall code of behaviour. This policy fully complies with the requirements of the
Anti-Bullying Procedures for Primary and Post-Primary Schools which were published in
September 2013.

2. The Board of Management recognises the very serious nature of bullying and the negative
impact that it can have on the lives of pupils and is therefore fully committed to the following
key principles of best practice in preventing and tackling bullying behaviour:

● A positive school culture and climate which-

○ is welcoming of difference and diversity and is based on inclusivity;

○ encourages pupils to disclose and discuss incidents of bullying behaviour in a

non-threatening environment; and

○ promotes respectful relationships across the school community;

● Effective leadership;

● A school-wide approach;

● A shared understanding of what bullying is and its impact;

● Implementation of education and prevention strategies (including awareness raising

measures) that-

○ build empathy, respect and resilience in pupils; and

○ explicitly address the issues of cyber-bullying and identity-based bullying

including in particular, homophobic and transphobic bullying.

● Effective supervision and monitoring of pupils;

● Supports for staff;

● Consistent recording, investigation and follow up of bullying behaviour (including use

of established intervention strategies); and

● On-going evaluation of the effectiveness of the anti-bullying policy.

3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Colleges



bullying is defined as follows:
Bullying is unwanted negative behaviour, verbal, psychological or physical conduct, by an
individual or group against another person (or persons) and which is repeated over time.
It occurs online or otherwise, directly or indirectly applied, by the individual or group and
undermines the individual person’s right to personal dignity. The following types of bullying
behaviour are included in the definition of bullying:

● deliberate exclusion, malicious gossip and other forms of relational bullying,

● cyber-bullying and

● identity-based bullying such as homophobic bullying, transphobic bullying, gender-
based bullying, racist bullying, bullying based on a person’s membership of the
Traveller community and bullying of those with disabilities or special educational
needs.

Types of behaviour deemed to be inappropriate include:
● Humiliation; including name-calling, reference to academic ability etc.

● Intimidation; including aggressive use of body language.

● Verbal abuse, anonymous or otherwise.

● Physical abuse or threatened abuse.

● Exclusion and/ or Isolation of one student or a group of students

● Harassment based on any of the nine grounds in the equality legislation.

● Sexual connotations / harassment.

● Offensive graffiti.

● The “look”.

● Invasion of personal space.

● Aggressive or obscene language.

● Offensive joke; whether spoken or by email, text messaging or on a social media site
etc.

● Victimisation; including very personal remarks.

● Excessive, repeated sarcasm

● Intrusion through interfering with personal possessions or locker.

● Repeated unreasonable assignment of duties that are obviously unfavourable.

● Repeated unreasonable deadlines or tasks.

● Threats, including demands for money or extortion of any kind.

● An attack by rumour, gossip, innuendo or ridicule on any
individual’s reputation.



● Any type of written record including cyber-bullying, reference (direct or in-direct) to
pupils on Social Media websites, Blogs, Wikis or any other form of on-line social
network.

● Cyber Bullying may include but not limited to:

○ Denigration

○ Harassment

○ Impersonation

○ Flaming

○ Trickery

○ Outing

○ Exclusion

○ Cyber Stalking

● Cyber Bullying does not have to take place on the school premises to be acted upon
under the remit of Gaelcholáiste Luimnigh’s Anti-Bullying Policy.  If unsavoury online
behaviour relates to any member of the community of Gaelcholáiste Luimnigh, the
College’s Anti-Bullying Policy, AUP and Code of Behaviour may be invoked.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive
or hurtful text message or other private messaging, do not fall within the definition of bullying
and should be dealt with, as appropriate, in accordance with the College’s code of
behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message,
image or statement on a social network site or other public forum where that message,
image or statement can be viewed and/or repeated by other people will be regarded as
bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in
accordance with the College’s code of behaviour.

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying
Procedures for Primary and Post-Primary Colleges.

4. The relevant teacher(s) for investigating and dealing with bullying is (are) as follows:

● Year Heads
● Assistant Year Heads

5. The education and prevention strategies (including strategies specifically aimed at cyber-
bullying and identity-based bullying including in particular, homophobic, gender-based and
transphobic bullying) that will be used by the College are as follows (see Section 6.5 of the
Anti-Bullying Procedures for Primary and Post-Primary Colleges):

● Pupils in First Year complete an Induction Week to enable them to make the
transition from primary to post-primary at a pace that allows the pupil to settle in
properly.

● Pupils will be encouraged to have a tolerance of all fellow pupils and a respect for the
same.



● Ensure that pupils develop a wide network of friends
● Pupils complete a workshop on bullying during Induction Week with an emphasis on

the abolition of “nickname calling” etc.
● All year groups are facilitated through the S.P.H.E. (Social, Personal and Health

Education) programme which incorporates anti-bullying information and learning.
● New students, who join the College at other times, are allocated a buddy – ideally,

this is another student from within the same year group.
● Mentoring will be promoted between Student and Teacher and Tutor.
● A Mentoring Programme is in place whereby Fifth Year Students mentor First Year

pupils for the duration of First Year to help ease the transition from Primary to
Secondary School.

● Positive reinforcement of behaviour for the better good of the community is
encouraged through the Letter of Commendation system, the ‘Bileog Glas’ system
and informal communication with parents and students by Year Heads and school
management

● Anti-Bullying Awareness Week will be held during the year, with specific emphasis on
cyber-bullying and identity-based bullying through, among other initiatives, posters
designed by pupils, comic guest speakers and workshops.

● The College Year Heads, in cooperation with Class Tutors, will carry out an
anti-bullying survey (Appendix 1) as prepared and recommended by the SPHE
Support Service on a twice yearly basis or more frequently if necessary. This will give
students the opportunity to report incidents of bullying that they have noticed in a
confidential, safe environment. Any information which comes to light as a result of
this survey will be investigated by the Class Tutors/Year Heads in conjunction with
the Principal/Deputy Principal.

● Cyberbullying: In conjunction with Webwise we run Safer Internet Day each year.
Lessons on cyberbullying and digital citizenship are taught through the Digital Media
Literacy short course, TFC in TY and SPHE classes.  The College’s AUP will be
referred to by teachers during these sessions.

● Identity based bullying: (homophobic bullying, transphobic bullying, racist bullying,
bullying based on a person’s membership of the Traveller community and bullying of
those with disabilities or special educational needs.) An LGBTQ+ club meets every
week at lunchtime with an experienced member of staff as facilitator. Also a LGBTQ+
awareness week is held during the school year with a culminating LGBTQ+ colours
day. SPHE and Life skills lessons during this week pay particular attention to
respecting various identities. Stand Up Belong To resources are used to support
these lessons.

6. The College’s procedures for investigation, follow-up and recording of bullying behaviour
and the established intervention strategies used by the College for dealing with cases of
bullying behaviour are as follows (see Section 6.8 of the Anti-Bullying Procedures for
Primary and Post-Primary Colleges) :

● Students should discuss any incident of bullying (even if it involves another student
rather than themselves) with a teacher or another staff member within the College;
this is responsible behaviour rather than “telling tales”.

● Parents/guardians should contact the Class Tutor/ Year Head regarding incidents of
bullying behaviour which they might suspect or that have come to their attention
through their children or other parents, even if this information pertains to another
child other than their own.

Incidents of bullying behaviour, no matter how trivial, which are drawn to the attention of a
teacher/staff member, will be dealt with in the following manner:



● Appropriate personnel (either Year Head, or College Counsellor) will interview all of
the students involved in a bullying incident, including students who may have
relevant information but were not directly involved in the incident.

● The alleged victim and alleged perpetrators of the incident will be spoken to and
encouraged to solve the problem as a group together.

● The Counsellor and Year Head will invite the alleged victim and perpetrators to write
down any relevant details for discussion. Written statements from all involved in the
incident will be kept by the Year Head(s) of the relevant Year-Group.

● All interviews will be conducted with sensitivity and with due regard to the rights of all
pupils involved.

● Records will be kept in the Year Heads office of all incidents and of the procedures
that were followed.

● The Tutor(s) will be kept informed of all incidents and have access to relevant written
records.

● Year Head will monitor progress of students involved in a bullying incident by liaising
with tutor and students involved (separately) at follow-up meetings.

● The Year Head will inform the Principal or Deputy Principal of the matter.

● Where the incident is deemed to be minor and the College feels that the student will
refrain from this type of behaviour in future, a verbal warning will be given to the
perpetrator of bullying to stop the inappropriate behaviour, pointing out how he/she is
in breach of the Code of Behaviour and trying to get him/her to see the situation from
the victim’s point of view.  If deemed appropriate, parents /guardians may be
contacted.

● If it is deemed that a student has engaged in this type of behaviour for the first time,
that student will receive a verbal warning as to the inappropriateness of this
behaviour, parents will be informed and a written record will be kept in the Year
Head’s Office. That student will be referred to the College’s Counsellor for support.

● Sanctions may include Detention, Suspension or Expulsion in very serious cases.

● If the behaviour persists, the Year Head and the parents/guardians of the victims and
perpetrators will be informed. Thus, they will be given the opportunity of discussing
the matter and are in a position to help and support their children before a crisis
occurs. Notes referring to each class individually will be maintained regarding all
bullying issues.  The Principal or Deputy Principal will be made aware at all times of
all developments in this regard.

● If a second incident occurs where a student has been deemed to be involved in
bullying behaviour for a second time, the College’s sanctions as per Code of
Behaviour will apply.

● If there is a serious incident, perhaps repeated verbal assault or coercion, the matter
should be reported to the Principal or Deputy Principal, parents will be involved and
appropriate sanctions applied.

● Where the incident is deemed to be more serious (e.g. gross misbehaviour or
physical assault), the Principal or Deputy Principal should be informed immediately



and will inform the Board of Management, if necessary.

● Perpetrators and victims of bullying may be referred to internal or external
counselling depending on the view taken by the Pastoral Care Team.

● If evidence exists of passive bullying by a group of pupils on one pupil, the sanctions
pertaining to bullying will be implemented.

● Sanctions may include:

o Student goes on report

o Withdrawal of privileges, matches, day trips etc.

o Detention

o Suspension

o Expulsion.

● In the case of a complaint regarding a staff member, this should be referred
immediately to the Principal or Deputy Principal. Limerick and Clare ETB’s Policy and
procedures for dealing with complaints and grievances will be complied with from
thereafter.  Please refer to this Policy (Available for Staff Members on StaffConnect of
www.lcetb.ie and by request from Principal or Deputy Principal)

7. The College’s programme of support for working with pupils affected by bullying is as
follows:

Perpetrators and victims of bullying may be referred to internal or external counselling
depending on the view taken by the Pastoral Care Team.

Pastoral Care Team

● The College has an effective pastoral care system in place, and reports of all
incidents (wherever they may have been reported) will be filtered through the Class
Tutor and YearHead, who are the primary persons responsible for pastoral care of
the student in her/his class/Year-Group.

● Chain of support: Student / Class Tutor / Year Head / Principal or Deputy Principal /
Board of Management

● The Chaplain is available as support to the Pastoral Care Team.

● The Guidance Counsellor and Chaplain (both Lay and Clerical) are available as
support to the Pastoral Care Team.

● The Pastoral Care Team meets once per week to review each of the pupils in each
Year Group.

8. Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring policies and

practices are in place to both prevent and deal with bullying behaviour and to facilitate early

intervention where possible.

9. Prevention of Harassment

http://www.lcetb.ie


The Board of Management confirms that the College will, in accordance with its obligations

under equality legislation, take all such steps that are reasonably practicable to prevent the

sexual harassment of pupils or staff or the harassment of pupils or staff on any of the nine

grounds specified i.e. gender including transgender, civil status, family status, sexual

orientation, religion, age, disability, race and membership of the Traveller community.

10. This policy was adopted by the Board of Management on 15 October 2020.

11. This policy has been made available to College personnel, published on the College website

and provided to the Parents’ Council. A copy of this policy will be made available to the

Department and the patron if requested.

12. This policy and its implementation will be reviewed by the Board of Management once in

every College year, with the cooperation of and consultation with the College’s education

partners: Comhairle na Scoláirí, Parents Council, Staff as agreed at staff meetings, Deputy

Principal & Principal of Gaelcholáiste Luimnigh. Written notification that the review has been

completed will be made available to College personnel, published on the College website

and provided to the Parents’ Council. A record of the review and its outcome will be made

available, if requested, to the patron and the Department.

Signed: Signed:

Chairperson of Board of Management Principal

Date: Thursday, 15 October 2020 Date: Thursday, 15 October 2020

Date of next review: September 2021


